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Chapter 1: Introducing Personality
Learning Objectives
1-1: Define personality and explain the personality concept in psychology
1-2: Describe how personality can be approached from the standing of knowledge
1-3: Identify how knowledge of personality psychology can be applied to specific professional settings
Chapter Summary
Personality is defined as a stable set of behavioral and experiential characteristics of an individual. These characteristics are both unique and typical, and taken together form a distinguishable pattern of behavior and experience. The study of personality considers factors such as central and peripheral personality features, whether personality is stable and evolving, and when personality is viewed as normal or abnormal. Further, the study of personality can be approached from four different types of knowledge: scientific knowledge, popular beliefs, values, and legal knowledge. These various types of knowledge provide an understanding of what personality is, how it develops, and how it functions. The results of the study of personality can be applied to various professional settings, including medicine, clinical and counseling psychology, education, and business to help provide context for understanding human behavior.
Annotated Chapter Outline
I. Identifying personality
A. Defining personality
i. Challenging task
ii. Is a stable set of behavioral and experiential characteristics
iii. APA definition—pattern of thinking, feeling, and behaving
iv. Personality traits as distinct and stable patterns of behavior
B. Three Principles Explaining Personality 
i. Consistency: personality concept helps psychologists establish consistency in the individual’s observable qualities and characteristics
ii. Causation: personality features appear as an underlying force, influencing a person’s interactions with the social environment. Some of these features can be very powerful causes of behavior.
iii. Organization: some characteristics seem unrelated, but some characteristics are essential, central to the person. Examples are the five characteristics—neuroticism, extraversion, agreeableness, conscientiousness, and openness to experience. Each of the essential traits influence other secondary traits.
C. Personality dichotomies: Personality can be described as a coexistence of at least two conditions that are opposite each other, which may be called opposites or dichotomies that coexist and are dependent on each other.
i. Personality is unique and typical
a. Pattern of actions, ideas, and emotional expressions can be unique, called personality traits
b. Traits form a certain type
c. Type refers to a kind or category of features sharing similar characteristics or qualities
ii. Personality features can be central and peripheral
a. Central—wide-ranging and present in most people
b. Peripheral—features are more specific and particular to individuals in specific individual or cultural circumstances
c. Interactions between central and peripheral can be extremely complex
iii. Personality is stable and evolving
a. Stability and change are interconnected influences
b. Personality characteristics remain relatively stable
c. Personality can change
d. Central features tend to change slowly
e. Peripheral ones may change faster
iv. Personality can be viewed as “normal” or “abnormal”
a. Personality traits may be seen as unusual, ambiguous, or even abnormal
b. Tolerance threshold:  measure of tolerance or intolerance toward specific personality traits in a society
c. Personality disorders: enduring patterns of behavior and inner experience that deviate markedly from the expectations of the individual’s culture
v. Personality is rooted in nature and nurture
a. Debates about complex interactions of natural (biological) and social (cultural) factors
b. Debates as to extent to which each affects human development
c. Psychologists began viewing human beings as products of both the natural world and the social environment
d. Assumption about the dual impact of natural and social factors on an individual’s functioning is generally accepted today
vi. Personality refers to body and mind
a. Mechanisms of the mind–body interaction
b. Personality features are inseparable from our body
vii. Personality is active and reactive
a. Our minds and bodies work differently when we lack something and feel it
b. Scarcity mindset: a reaction to a shortage of resources is a useful, adaptive mechanism of acting and thinking, but also produces less adaptive responses
c. Determinism: psychological phenomena are causally determined by preceding events or some identifiable factors; the more factors we identify, the more understandable and predictable phenomena become.
d. Determinism faces two challenges: Fatalism or humans are not in control of their lives; and self-determinism, which states individuals generally are in control of their plans, actions, responses, mind, and personality features.

II. Approaching personality
A. Knowledge
i. Information that has a purpose or use
ii. Knowledge related to personality: is constantly evolving
iii. Several types of personality knowledge has emerged
B. Four types of knowledge
i. Scientific Knowledge
a. Source is science, systematic empirical observation, measurement and evaluation of wide range of psychological phenomena
b. Theorists have believed that science is the exclusive arbiter of truth in understanding personality
c. However, it is a developing science
d. New theories produce new scientific knowledge
ii. Popular beliefs
a. Most accessible type of knowledge to most people
b. Called popular or folk beliefs
c. Related to personality are either individual or common assumptions about certain aspects of human behavior and experience
d. Folk beliefs refer to all areas of life
e. Many popular beliefs tend to be accurate
f. Popular beliefs tend to be inconsistent
g. Knowledge related to personality and designed for mass consumption is called popular psychology or simple pop psychology
iii. Values
a. Values are stable perceptions about the individual’s place and his or her role in the world
b. Refers to the nature of good and evil, purpose of life, right and wrong behavior, gender roles
c. Values are grounded on a set of unwavering principles
d. Values are deep-seated beliefs
e. Religion is one of the most powerful sources of values
iv. Legal knowledge
a. Prescriptions regulate behavior of individuals or groups
b. Legal knowledge produces labels to place people in special categories: criminal or insane
c. Legal definitions provide strict guidelines about an individual’s social status, such as formal maturity
d. Legal knowledge provides explanations for right and wrong actions related to marriage and divorce, people’s ability to raise children, an individual’s sexual orientation
e. Legal rules establish boundaries of acceptable human behavior and affect customs and practices globally
f. Legal knowledge directly affects our judgments, emotions and thoughts
C. How different types of knowledge interact
i. The four types of knowledge are deeply interconnected
ii. All four types of knowledge remain inseparable parts of our inquiry into personality
iii. Need to distinguish among scientific facts, popular ideas, value judgements and legal facts
D. Knowledge and theory
i. Knowledge requires analysis, which is the breaking of something complex into smaller parts to understand their essential features and relations
ii. Applied to personality, theory is a type of comprehensive, scientific explanation about what personality is, how it develops and how it functions
iii. Theory:
a. Based on scientific knowledge
b. Serves as a powerful tool in study of personality
c. Allows us to transform research data and opinions into logical construction
d. Provides an explanation for a particular observation
e. Can be applied to see if it explains many known facts and if new facts can be explained by the theory
E. Personality theories and academic traditions
i. Personality psychology: is a branch of psychology that studies personality
ii. Academic traditions: bring together scholars that share similar views on a particular scientific approach, subject, or method
iii. Two types of academic traditions:
a. Actual associations involving interacting individuals
b. Traditions as convenient symbols to indicate a similarity in views among people who may or may not know one another
iv. Academic traditions perform several functions:
a. Organizational: scientists exchange their ideas and discuss their research with one another
b. Consolidation of Knowledge: several scholars working on the same problem or using the same theoretical approach can work more efficiently than can individual scholars working separately.
c. Protection and control: censorship is a deliberate practice of selecting and disseminating what is deemed “appropriate” knowledge and restrict knowledge deemed inappropriate.

III. Applying knowledge about personality
A. Personality psychology should offer solutions to many psychological and social problems of today’s world—It offers practical suggestions about how to unleash the potentials that everyone has inside.
B.  Areas of application
i. Medical professionals
a. Personalized medicine is an applied field in which clinical professionals use an individual’s unique personality characteristics to choose the most effective treatment
ii. Clinical and counseling psychology
a. Allows therapists to create new procedures and methods to help people recover from physical and mental abuse and discontinue their harmful habits and behavioral patterns
b. Helps psychologists apply special therapeutic techniques during natural disasters or violent conflicts
c. Helps psychologists make changes in people’s behavior with respect to their daily nutrition choices, hygiene, and reproductive health
iii. Education
a. Help improve educational effectiveness
b. Allows psychologists to provide effective help in forming sense of learning
iv. Business
a. Knowledge about skills assessment, performance evaluation, and creative potentials related to various professional activities
b. Psychologists make strong contributions to organization development
v. Forensic and security fields
a. Help practitioners better identify suspects, create their individual profiles, and compose various patterns of criminal behavior
b. National intelligence has long used help from professionals studying personality characteristics of foreign leaders
c. Cooperation between personality psychologists and political scientists provide insight in the study of global terrorism
C. Steps in Applying Knowledge 
i. The Individual Context
a. Studying personality you learn critical judgements about yourself and other people
b. Apply the knowledge you gain from this book to self
c. Learn about your strengths and weaknesses
d. Examine which events or issues consistently make you happy and unhappy
e. Ask, how does this research help me in my development and growth, and how can I use this theory to become a better person
ii. The interpersonal context
a. Our goals in life is to become self-oriented and socially oriented
b. Relate your knowledge to others
c. When you are in need, turn to others for guidance and help
d. Ask how can I use this knowledge to help others, and to ask others to help me improve and achieve
iii. The global context
a. Apply your knowledge to the global work and to your entire life
b. Think about yourself and others from a greater perspective
c. Ask what you bring to the world
d. Ask how you can take this knowledge to make a real difference in life

