Miller, Foundations of Psychological Testing 5e

Instructor Resource

Chapter 13 Exercises

Exercise 1

Your learning style refers to the way you perceive, interact with, and respond to your environment.  Understanding your learning style can help you study more effectively.  Want to better understand your learning style?  Open your favorite search engine and do a search on the following term “Free Learning Style Inventory.”  Or, go to one of the websites referenced in On the Web Box 13.1 to take a free, online test to measure your learning style:

Take the test and get your score and feedback. Then, answer the following questions:

1. What is the name of the learning style test you chose?

2. Do you think the test measures what it is supposed to measure?  Why?

3. Do you think the test score is a correct and appropriate description of you?  Why or why not?

4. Do you understand all the terms used in your feedback?  If not, were you able to find definitions of those terms on the web site?

5. Would you recommend the test you chose to a friend or other students?  Why?

6. How might your results and feedback help you with your study skills?
Exercise 2
Many psychological tests are available that can help students understand their interests, strengths, abilities, and preferences. Career counselors often use the results of these psychological tests to provide career guidance to students. Some of the tests career counselors use are below.
	Test
	Website

	Campbell Interest and Skill Survey
	http://www.pearsonclinical.com/talent/products/100000323/campbell-interest-and-skill-survey-ciss.html

	Career Assessment Inventory
	http://www.pearsonclinical.com/talent/products/100000574/career-assessment-inventory-the-enhanced-version.html

	Jackson Vocational Interest Survey
	http://www.sigmaassessmentsystems.com/assessments/jackson-vocational-interest-survey/

	Kuder Assessments
	http://www.kuder.com/our-unique-approach/research-based-assessments/

	Self-Directed Search
	http://www.self-directed-search.com/

	SIGI3
	http://www.valparint.com/

	Strong Interest Inventory
	https://www.cpp.com/products/strong/index.aspx


1. Go to each of the websites above and learn as much as you can about each test. For each test, search for and document the answers to the following questions.

	Test
	What does the test measure?
	How can the results of the test help you with career decisions?
	Where/how can you take the test?

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


2. Select the test that seems most appealing to you. Go to your Career Services office and see if they can arrange for you to take the test. 
Exercise 3
Educators use norm-referenced and criterion-referenced tests to make important instructional, grading, diagnostic, selection, placement, counseling and guidance, program and curriculum, and administrative policy decisions.  

1. Open your favorite search engine and do a search on the following term “Norm-Referenced Tests.” Explore a number of websites. Fill in the table above based on what you learn.

2. Now, do a search on the following term “Criterion-Referenced Tests.”  Again, explore a number of websites. Fill in the table above based on what you learn.
	Question
	Norm-Referenced Tests
	Criterion-Referenced Tests

	What are the names of 5-10 tests?
	
	

	What are the benefits (pros) of using this type of test?
	
	

	What are the dangers (cons) of using this type of test?
	
	


